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Vision

Our sustainability vision is aligned with our
purpose “Making space for greatness” which
is designed to address the needs of all our
stakeholders. We understand the world is
constantly changing and to be part of the future
we must remain agile and open to new ways
of working. It’s in this way we aim to give our
customers the space they need to succeed by
providing sustainable solutions and unparalleled
service in high quality locations now and into the
future. We care about the future of the planet and
all the people in it and strive to have a positive
impact on the world. We believe that a sustainable
approach makes good business sense and seek
to work with stakeholders who feel the same.
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Goodman Group Procurement Policy
Goodman has a Group Procurement Policy to promote
good procurement practice across its regions. It includes
Value for Money, Competition and Occupational Health
and Safety, Sustainability, Compliance, Risk Mitigation,
Governance and Transparency. It provides guidance
to its employees on how to procure. Specific regional
procurement policies are developed following these
guidelines. Please refer to Appendix A for a copy of the
Group Procurement Policy.

UK Region Sustainable Procurement Plan
Goodman is committed to creating sustainable
developments which balance environmental impacts
with social and economic benefits through sustainable
design, material selection, manufacture, transportation,
construction, labour sourcing, usage, wastage and reuse of
materials. This document sets out how Goodman (UK) Ltd
plans to achieve this commitment.
This plan identifies the risks and opportunities
of procurement against a broad range of social,
environmental and economic issues following the
Goodman policies, values and processes set out in BS
ISO 20400:2017. The key drivers and objectives for the
Sustainable Procurement Plan are;
1.

Meet customer and stakeholder needs as a minimum
and strive to exceed them
2. Risk management (legislation and regulations,
organisation ethics, public policies and security of
supply chains)
3. Best in class (competitive advantage, personal
leadership, investor confidence, stakeholder
expectation and engaged workers)
4. Cost optimisation (economic value creation, innovation
and long-term supplier commitment.
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How do we ensure these key drivers are met? We first follow
Goodman’s values, reflecting who we are today and who we
want to be long into the future (see following page).
We ensure that all staff involved in procurement procure their
contracts, goods and services in line with this policy. This is
implemented by Simon Harratt, the Procurement Director at
Goodman and is communicated by him to the Construction
and Development teams.
A yearly programme of continued sustainability learning
will also be implemented by Simon Harratt in conjunction
with UK Head of Human Resources, Emma Fletcher. This is
already underway and forms part of our Global Real Estate
Sustainability Benchmark (GRESB) assessment and yearly
personal appraisals of our staff. Both are reviewed at least
yearly and key performance indicators (KPIs) set, with the
goal of year on year improvement.
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A continual review of this procurement plan will be
undertaken by Simon Harratt to ensure that customers
needs are met and surpassed, legislation, and
corporate governance is followed, and new initiatives
and developments in sustainability - particularly in the
development of warehouses - are researched and
assessed for their merits for inclusion into this plan and our
developments.
This plan will be a ‘live’ document, and will be published
on the Goodman UK website as part of our sustainability
statements. It will also form part of any tender and
appointment of contractor, supplier, sub-contractor and
consultant to ensure the message is communicated
effectively and is followed by all involved in any Goodman
scheme.

GOODMAN’S
BRAND VALUES

New ideas push our business
forward. We focus on the future,
proactively looking for new
opportunities and improved solutions
for our stakeholders that will make
the world a better place for all of us.

Determination gets things done. We are
motivated by excellence and work hard
to achieve it, actively pursuing the very
best outcomes for all our stakeholders.

We have integrity, always. We
work inclusively and transparently,
balancing the needs of our business
and our people, with the needs of
the community and those we do
business with.

We’re building our business for the
long-term. That’s why we consider
the planet, and all the people on it, in
everything we do. Our ESG initiatives
demonstrate our ongoing commitment
to having a positive economic,
environmental and social impact on
the world.
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UN Sustainable Development Goals
The UN Sustainable Development Goals (SDGs) address
the world’s most significant challenges such as poverty, the
planet, gender equality, clean water and climate change.
Goodman has identified nine of the seventeen SDGs as most
relevant to our business and these are incorporated into our
2030 Sustainability Strategy, please refer to Appendix F;
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Good health
and wellbeing

Gender
equality

Affordable and
clean energy

Decent work and
economic growth

Reduced
inequalities

Sustainable cities
and communities

Responsible consumption
and production
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Climate
action

Life
on land
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GOODMAN UK
SUSTAINABILITY
STRATEGIC TARGETS
+ Protect the environment
Goodman is committed to creating sustainable
developments which balance environmental impacts with
social and economic benefits.
+ Zero workforce fatalities
Maintain commitment, training, engagement and
enforcement of safety policy. Safety is of paramount
importance and is monitored and reported monthly.

+ All new Goodman buildings are designed to be
sustainable, energy efficient and strive to reduce
carbon emissions, leading to energy, cost and
maintenance savings over the entire life of the building
How is this achieved? Through a sustainable building
specification and by monitoring, evaluating and reviewing
each project to look for improvement on the next.

+ Review and consider improvement of the energy
efficiency and thermal performance of existing
+ Resilient to climate change
building stock when it is returned to Goodman at the
end of its lease
Our developments must consider not only today’s
climatic conditions, but what they will be over the lifespan
An assessment of the building’s envelope and
of the building to ensure that the building is sustainable
mechanical and electrical installations will be made
and able to function as the climate changes. Climate
when a building is returned to Goodman. As part of this
changes are assessed and form part of the design of a
process an energy audit will be carried out to produce
building. Goodman supports the Paris Agreement goal
an Energy Performance Certificate (EPC). This will have
of reducing carbon emissions and limiting the average
recommendations for improving the energy performance
temperature rise to below 2 degrees Celsius. We have
of the building which will be assessed on its merits for
adopted the framework recommended by the Task Force
possible improvement.
on Climate-related Financial Disclosures (TCFD) and are
working towards compliance by 2022.
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+ Benchmark the environmental performance of our
buildings by assessing all new UK buildings against the
BRE Environmental Assessment Method (BREEAM)
Goodman commitment for all new buildings to achieve
a BREEAM rating of “Very Good” as a minimum. We will
also review each development’s pre-assessment and
evaluate how we may improve on this target and strive to
improve the rating to “Excellent”.
Our standard building specification and Employers
Requirements requires certain materials and procedures
to be implemented into each development.
+ Benchmark the sustainability performance of our UK
Fund buildings by assessing all new UK buildings in
this Fund under the Global Real Estate Sustainability
Benchmark (GRESB)
Goodman commitment for all new buildings to be
assessed yearly under GRESB and strive for year on year
improvement and be ranked in the top five in the UK in its
asset class.

+ Implement the requirements of the Energy
Performance of Buildings Directive and assess the
operational energy performance of all new buildings
All new Goodman buildings over 50,000 sq ft will target
an ‘A’ rated Energy Performance Certificate (EPC).
This will be achieved by good building design and the
quality of the building specification and choice of materials.
+ Minimise negative environmental impacts and
enhance local area
The design of the building will be sympathetic to its local
surroundings and look to balance the environmental
impacts with social and economic benefits through
sustainable design, material selection, manufacture,
transportation, construction, labour sourcing, usage,
wastage, and reuse of materials. Plan a vehicle routing
plan and ensure this route is communicated to all who will
visit the site. The routing plan is to ensure that vehicles
visiting site use major road networks where possible to
reduce the impact on neighbourhoods.

GOODMAN UK SUSTAINABLE PROCUREMENT PLAN

9

+ Use of responsibly and ethically sourced materials
In specifying materials for our developments, we follow
the BRE Green Guide.
To ensure the responsible and ethical sourcing of materials
we and our sub-contractors will ensure the following:
• The use of recycled materials and materials that can
be replenished rapidly is to be encouraged.
• The use of materials that can be easily recycled is
encouraged. Waste and promotion of recycling will be
encouraged by following a SMART Waste Plan.
• Low and VOC free products and materials will
be encouraged.
• All timber products used in the works, whether
temporary or permanent, must be certified as
legally and sustainably sourced as defined by the UK
Government Central Point of Expertise on Timber
(CPET). CPET currently approves two certification
schemes as providing evidence of legal and
sustainable sourcing – the Forest Stewardship Council
(FSC) and the programme of Endorsement of Forest
Certification (PEFC). Goodman require it’s Contractors
and Suppliers to provide FSC certification.
• For all other materials and products used in the
works Contractors and Suppliers must demonstrate
responsible material sourcing by following the
principles set out in BREEAM Guidance note GN18.
• Local sourcing of materials to be evaluated and
preferred if viable.
• The use of low embodied carbon materials
where possible.
• Specifying good quality and durable materials that
last are to be used to prolong the life of materials and
extend the replacement cycle.
• The use of materials from Suppliers that are
transparent and clearly list any potential impacts of
their product to humans and the environment.
• Hazardous materials that are harmful to humans
and the environment are not to be used. The use of
polluting and toxic materials is to be avoided. Exposure
of contractors or building users to materials that are
potentially toxic or harmful to human health is strictly
governed by legislation, which we abide by and monitor
on a regular basis. Any materials not mentioned
within legislation are handled under controlled safety
measures in line with BRE Green guidelines.
10
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• The following hazardous materials are not used in the
construction of a new building:
– Composite cladding
– Asbestos
– Lead or any products containing lead, including lead
based paints
– Wood treatments containing creosote, arsenic or
pentachlorophenol
– Glyphosate herbicides, sodium chlorate or
paraquat in weed killers
+ Transparency & Traceability
We, our suppliers, contractors, sub-contractor and
consultants must have a transparent supply chain for
labour, materials, products and services and these
services must be traceable. Material origins must be
demonstrated, local souring of materials to be assessed
and reasons given if this is not possible, lifecycle of
materials to be considered, procure using credible and
recognised responsible sourcing and certification. Supply
chain audits to be carried out, which are to be made
available for review and assessment to ensure that the
standards are met.

+ Minimise excavated arisings from works on site going
off site to waste tips
Review the earthworks/muck strategy and levels with a
view to incorporate the excavated arisings into the design
and final project schemes rather than remove off site to
landfill causing noise, dust and vehicle pollution on route
to the landfill site as well as the negative impact of the
landfill site itself.
+ Recycle, reuse
Use of recycled materials or materials containing a high
percentage of recycled material in it’s manufacture
is to be considered where appropriate. This will be
assessed at feasibility stage of a project so that it can be
considered in the design right from the outset.
+ Reduce surface water run off by incorporating
sustainable urban drainage design into the scheme
Where site parameters allow, drain surface water into
open water ponds, ditches, streams, swales. If areas to
do this are restricted, the use of porous paving is to be a
primary consideration ahead of the use of underground
tanks/crates.

+ Responsible labour sourcing
Ensure the following is practiced throughout all
procurement routes:
• Provide equal opportunities without regard to race,
colour, religion, ethnic affiliation.
• Do not discriminate or harass its labour force.
• Banish modern slavery.
• Assess whether local labour can be used
• Consider whether apprenticeships or work experience
can be offered to local college students
+ Banish bribery
Contractors, suppliers and consultants must
demonstrate their internal procedure to deal with the
risks of bribery in accordance with the Bribery Act 2010.
This is also part of the Building Contract.
+ Local community to be informed of developments
Developments will have an impact on the local community.
Communication is paramount to easing the disruption.
Engagement and interaction to be encouraged for positive
impact and minimise disruption.
GOODMAN UK SUSTAINABLE PROCUREMENT PLAN
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In addition, all contractors will be required to register any
new build project with the Considerate Constructors
Scheme. As part of this scheme, the contractors will
engage with the local community.
+ Reduce the use of vehicles and fuel
Plan material deliveries to reduce the number of
deliveries. Think whether a site meeting is necessary,
or can it be conducted via a video conference or call.
Reduce waste and therefore the need to transport
waste to landfill. In our developments electric car
charging points are standard, as well as infrastructure for
additional points to be added. Designated car sharing
spaces are allocated.
+ Reduction of carbon footprint
Goodman is committed to lowering its carbon footprint.
Both the London and Solihull offices are assessed
yearly under the Planet Mark scheme. Goodman staff
are encouraged to use public transport where they can,
particularly the train. A car benefit scheme has been
launched that encourages staff to consider hybrid or
electric vehicles as a more sustainable alternative to
petrol or diesel cars. Recycling bins in the office have
replaced mixed waste bins. The use of paper is closely
monitored and reported. The photocopier defaults to
double side printing in black and white. Utility usage
is monitored monthly. A Green Team has been set
up with representatives from different departments
within Goodman. They meet quarterly to discuss and
implement ways of reducing the office carbon footprint.

+ Employment of a Sustainable Champion
Every project must have a Sustainable Champion to
promote the sustainability credentials of the project.
+ Employment of a Biodiversity Champion
Protect, enhance where we can and manage the impact
on biodiversity. Employment of a Biodiversity Champion
on each project to advise those involved in the project of
the biodiversity on the site and immediate surrounding
area, and protect and promote the biodiversity
credentials of the project. They will work closely with the
ecologist and landscape architect employed on each
scheme to achieve this.
+ Reduce energy and carbon in both the construction
and in the use of the building
This is achieved through implementation of the following:
• During the construction of the building - use of energy
efficient site set up compounds and energy efficient
plant at work faces. Energy consumption is to be
reported and reviewed and improvement looked for on
the next project.
• In use of the building - through a sustainable building
specification and by monitoring, evaluating and reviewing
each project to look for improvement on the next.
• Over the next five years Goodman is committing to
targeting 100% renewable energy use. We already
require the electric and gas supplies to be sourced
from 100% renewable sources. All of our UK Fund
buildings are specified as ‘solar enabled’, meaning that
the steel structure and foundations are able to support
a full photovoltaic (PV) array across the whole roof
if required. A PV offer will be made to our customers
to install PV to meet their energy demands. Over the
same five year period we are targeting carbon neutral
operations. We install smart utility meters and sub
meters for monitoring and reporting of utility use and
are looking at remote monitoring via a web based cloud
system with visibility for our customers.
+ Reduce water consumption in both the construction
and in the use of the building
This is achieved through implementation of the following:
• During the construction of the building - use of water
efficient site set up compounds and efficient water use
at point of work.
• Making sure taps are not left on, that hose pipes are
not leaking. Water consumption is to be reported and
reviewed and improvement looked for on the next project.
• In use of the building - through a sustainable building
specification, specifying waterless urinals, low flush
WCs push action taps, rainwater harvesting tanks
providing grey water flushing, leak detection on
incoming water supply and by monitoring, evaluating
and reviewing each project to look for improvement on
the next.
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+ Minimise air quality impact from the works and
promote healthy air quality within our developments
Air quality impact of the development will be assessed to
ensure there is no detrimental affect to the surrounding
area. A management system must be in place to manage
dust created by the site activities during the construction
period.
This will also assess material leaving the site. By
specifying the right mechanical installations, having
opening vents in windows, low volatile organic
compounds (VOCs), healthy air quality within the office
part of the development will be provided.
Where possible, electric building services will be specified
in preference to combustable systems. Where systems
using combustable fuels are being specified, these will
have low NOx emissions.
+ Minimise noise pollution when carrying out the works
Observe any planning restrictions on working hours.
If none are specified, then neighbours should be
considered and works should not start on site before
07.00 or continue after 19.00 (save for power floating of
concrete floors which can be carried out later in the day
inside the building) Monday to Friday and 07.30am to
13.00 on Saturdays. No working on Sundays if possible.
Predicted noise levels of each phase are to be assessed.
14
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To establish noise emission levels during the works, a
programme of noise monitoring will be carried out for
the first week of each phase of works to determine
the noise levels received at the closest receptors, with
the objective being to identify where additional control
measures are required. Monitoring will be carried out
in accordance with the guidelines set out in Annex E of
BS5228.

+ Consideration of the building users by following the
principles of WELL
Wellbeing of the building users is a very important
consideration in the design of our buildings. We spend
most of our waking hours in our work environment. The
working environment has a large impact on our health
and our productivity. With this in mind we will be following
principles of WELL in the design of our buildings.

+ Consideration of our neighbours
All contractors will be required to register any new build
project with the Considerate Constructors Scheme.
As part of this scheme, the contractors will encourage
positive consideration towards the neighbours to the
development and engagement with the local community.
Communication is a large part of this and this could be
best done by door to door leafleting, advertising in local
newspapers, posters/signage etc.

+ Functionality, adaptability and disassembly
The life span of a building is 25 to 50 years. A lot can and
will change over that time. Occupiers of our buildings will
change, the way the buildings are operated will change
over this time span. Our buildings are designed to be
durable, with flexibility to change, allow for an element of
future proofing, be adaptable and at the end of their life,
be dismantled for in parts for reuse or recycled wherever
possible.
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RISKS AND
OPPORTUNITIES
The following risks and opportunities have been considered in relation to
the sustainable procurement plan and have been informed using the BS ISO
20400:2017 ‘Sustainable Procurement - Guidance’. The lists cover a range of
environmental, social and economic themes.

Risks
+ Waste to landfill
+ Unethical treatment of workforce
+ Reputation damage

Opportunities
+ Minimising the impact on the environment and being socially responsible in the
procurement of goods and services
+ Create a culture of sustainability and wellbeing
+ Engaging with our supply chain to promote and encourage best practice,
improved working conditions, equality and ethical behaviour
+ Improving sustainable sourcing of materials (e.g. timber sourcing)
+ Improve our purchasing performance by bringing our contractors, sub
contractors and suppliers along with us which will also lead to closer working
relationships with the supply chain for the benefit of all.
+ Employee wellbeing
+ Enhancement of company reputation
16
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PROCUREMENT
PROCEDURES
This plan is the minimum requirements that we expect. The
plan is to be applied where relevant and proportionate to
the materials, works or services being provided.
The plan is communicated to our suppliers, contractors,
sub-contractors and consultants to support us in meeting
this commitment.
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APPENDICES
Appendix A (details available on request)
Appendix B Pre-qualification questionnaire
Appendix C 2030 Group Sustainability Strategy
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APPENDIX B
PREQUALIFICATION QUESTIONNAIRE FOR CONTRACTORS
PROJECT DETAILS
Name of project:
Address of site:
Description:

Client:

.
Goodman Logistics Developments (UK) Limited
Nelson House
Central Boulevard
Blythe Valley Park
Solihull
West Midlands
B90 8BG

ORGANISATION
Name of organisation:

DECLARATION
I declare that to the best of my knowledge the
answers submitted in this PQQ (and any
supporting modules) are correct.
I
understand that the information will be used
in the evaluation process to assess my
organisation’s suitability to be invited to
tender for our requirements.

Name:
Signed:
Position:
Date:
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Prequalification Questionnaire for Contractors

SECTION 1 : ORGANISATION AND BASIC DETAILS
What is your company’s trading name
and address in respect of this tender?

Name:
Address:

Telephone:
Person to contact:
E-mail address:
Website:
(Companies only)
Is the address given above your
registered office? If not, please give
your registered office address.
If applicable, please give the name
and address of the group or parent
company of which you are a part.

Would you offer the above parent
group/company as a guarantee?

Yes �

No �

(Companies only)
What is your company registration
number?
When
was
established?

your

organisation

How many people does your
organisation currently employ?

Full time:
Part time:

What are your organisation’s principal
fields of activity? Please indicate, as
a percentage, what proportion of total
turnover relates to the type of
services called for under this contract.
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Prequalification Questionnaire for Contractors

SECTION 2 : FINANCIAL DETAILS
Name and address of bankers.

What was your turnover in the last 3 years
for the trading vehicle?

2019
2020
2021

What was your profit in the last 3 years?

2019
2020
2021

Provide brief details of any County Court
judgement (with amounts) against your
organisation in the previous 5 years.

Give details of any period of cessation of
trading, administration and/or receivership
during the previous 5 years.

Please provide 2 copies of your most recent
audited accounts (for the last 3 years if this
applies – audited if available).

If asked, would you be able to provide at least one of
the following?
A statement of your profit and loss account and cash
flow for the most recent year of trading
Yes �

No �

A statement of your cash flow forecast for the current
year and a bank letter outlining the current cash and
credit position.
Yes �
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No �

Prequalification Questionnaire for Contractors

SECTION 3 : QUALITY ACCREDITATION/CONTRACT MANAGEMENT
Does
your
organisation
possess
accreditation to any recognised quality
assurance scheme, such as BS5750 or ISO
9000 (etc)?

Yes �

If not, does your organisation have a quality
management system?

Yes �

Is the company a member of a recognised
industry / professional association?

Yes �

What
monitoring
and
management
procedures would you put in place to ensure
that the required standards continue to be
met during the contract.

Yes �
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No �

Please give details

No �

Please give details

No �

Please give details

No �

Please give details
If no, please explain why?

Prequalification Questionnaire for Contractors

SECTION 4 : EQUAL OPPORTUNITIES, RACE
DISCRIMINATION, ANTI BRIBERY AND SLAVERY
Is it your policy as an employer to comply
with your statutory obligations under the
Race Relations Act 1976 as amended by
the Race Relations (Amendment) Act 2000
and the Race Relations Act (amendment)
Regulations 2003, the Equal Opportunities
Act 1991 and the Equal Opportunities
(Persons with Disabilities) Act 1999 and,
accordingly, your practice not to treat any
person or group of people less favourable
than others because of (but not limited to)
their colour, race, nationality, ethnic or
national origin, religion, gender, marital
status, sexuality, disability, age, trade union
membership, educational background,
family/care responsibility and pregnancy?

Yes �

No �

Does your organisation have formal Equal
Opportunities/Race Relations policies?

Yes �

No �

RELATIONS,

If yes, please include copies of the policies in your
response.
If no please give reasons:

Please confirm that your organisation shall
not unlawfully discriminate within the
meaning and scope of any law, enactment,
order, or regulation relating to discrimination
(whether in race, gender, religion, disability,
sexual orientation or otherwise).

Yes �

Please confirm that your organisation
complies with all applicable laws, statutes,
regulations, and codes relating to antibribery and anti-corruption and modern
slavery (Relevant Requirements), including
but not limited to the Bribery Act 2010 and
the Modern Slavery Act 2015 and shall have
and maintain in place throughout this
Contract its own policies and procedures to
ensure compliance with the Relevant
Requirements and will enforce them where
appropriate.

Yes �

Please confirm that your organisation will
take all reasonable steps to secure the
observance of clause 2.40.1 and clause
2.40.2 by all servants, employees and/or
agents of the Contractor and all suppliers
and sub-contractors employed and/or
engaged in the performance of this
Contract.

Yes �
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ANTI

Prequalification Questionnaire for Contractors

Your organisation shall, and shall procure
that its sub-contractors and suppliers, and
any other person who performs services
and/or
supplies
goods
within
the
contractor’s supply chain for the contractor
in relation to the Contract shall:
(a)

comply with all applicable law
relating to slavery and human
trafficking
(“Anti-Slavery
Requirements”) including, without
limitation, the Modern Slavery Act
2015;

(b)

not take or knowingly permit any
action to be taken that would or
might cause or lead the employer to
be in breach of any Anti-Slavery
Requirements; and

(c)

at the employer’s request and cost,
provide the employer with any
reasonable assistance to enable it
to perform any activity required by
any regulatory body for the purpose
of complying with Anti-Slavery
Requirements.

Your organisation represents, warrants and
undertakes to the employer that neither it
nor any other person in its supply chain uses
trafficked, bonded, child or forced labour or
has attempted to use trafficked, bonded,
child or forced labour within its supply chain.

Yes �

Yes �

Yes �

Yes �

SECTION 5 : ENVIRONMENTAL MANAGEMENT AND HEALTH AND SAFETY
Do you have a documented policy and
organisation for the management of
construction-related environmental issues?

Yes �

Do you have documented arrangements for
ensuring
that
your
environmental
management procedures are effective in
reducing/preventing significant impacts on
the environment?

Yes �

Do you have arrangements for providing
employees who will engage in construction,
with
training
and
information
on
construction-related environmental issues?

Yes �
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No �

If yes, please provide a copy.
No �

If yes, please provide evidence.

No �

If yes, please provide evidence.

Prequalification Questionnaire for Contractors

Do you have arrangements for ensuring
that any suppliers you engage apply
environmental protection measures that are
appropriate to the work for which they are
being engaged?

Yes �

No �

If yes, please provide evidence.

SECTION 6 : SUSTAINABILITY
Do you have a sustainability policy?

Yes �

No �

If yes, please provide a copy.
Do you set sustainability targets?

Yes �

No �

If yes, please advise what they are.
Do you have any sustainability initiatives for
your organisation? Do you have any
sustainability initiatives for your sites?

Yes �

Do your employees receive any training
specifically relating to sustainability?

Yes �

Do you have a Sustainability Manager
within your organisation?

Yes �

No �

If yes, please provide examples.
No �

If yes, please explain what training is given?
No �

SECTION 7 : CORPORATE AND SOCIAL RESPONSIBILITY
Do you have a corporate and social
responsibility policy?

Yes �

Please provide examples of any corporate
and social responsibility initiatives that you
have set within your main office? Please
provide examples of any corporate and
social responsibility initiatives that you have
set for your sites?

Yes �
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No �

If yes, please provide a copy.
No �

If yes, please provide evidence.

Prequalification Questionnaire for Contractors

SECTION 8 : PROFESSIONAL AND BUSINESS STANDING
Do any of the following apply to your organisation, or to (any of) the director(s)/ proprietor(s)?
Is in a state of bankruptcy, insolvency,
compulsory winding up, receivership,
composition with creditors, or subject to
relevant proceedings?

Yes �

No �

Has been convicted of a criminal offence
related to business or professional conduct?

Yes �

No �

Has committed an act of grave misconduct
in the course of business?

Yes �

No �

Has not fulfilled obligations related to
payment of taxes?

Yes �

No �

Is guilty of serious misrepresentation in
supplying information.

Yes �

No �

Is not in possession of relevant licences or
membership of an appropriate organisation
where required by law.

Yes �

No �

If the answer to any of these is “Yes” please
give brief details, including what has been
done to put things right.
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Prequalification Questionnaire for Contractors

SECTION 9 : INSURANCE
Please complete the table below giving details of current insurance cover.
Public Liability
Minimum cover required £10 million
in respect of any claim (with no
overall limit).

Cover confirmed:

Yes �

No �

Name of Insurance Company:

Policy:

Employer’s Liability
Minimum cover required £20 million
in respect of any claim (with no
overall limit).

Cover confirmed:

Yes �

No �

Name of Insurance Company:

Policy:

Professional Liability
Does
your
company
Professional Liability cover?
please detail.

hold
If so,

Please confirm that the Policy covers
for ‘each and every claim’.

Cover confirmed:

Yes �

No �

Level of cover: £
Name of Insurance Company:

Policy:
Please state whether there are any
outstanding insurance claims against
your organisation (other than for
routine matters), and if so provide
brief details.
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Prequalification Questionnaire for Contractors

SECTION 10 : PAST EXPERIENCE
Outline the KPIs (Key Performance
Indicators) on which you currently
report.

Briefly explain how you collect
performance data, the systems used
and key personnel involved.

Give examples of how Management
Information
is
used
to
influence/change policy within your
organisation.

Your understanding of our requirement
Management Competence. Provide
evidence of the senior management
team’s experience in managing
similar activity. (Please provide CVs
of key personnel).
What do you consider to be the main
challanges and critical success
factors to these projects?

Current Capacity to Delivery. Make
reference to the structure/resources
you have at your disposal.

SECTION 11 : CONTRACT PERFORMANCE AND REFERENCES
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Please provide details in the table below of contracts relevant to warehousing projects during the
last 3 years.
Client

Nature of Contract

Value

Start and End Dates
to
to
to
to
to
to

Please include 6 client case studies as evidence of work.
Have any contracts awarded to your
organisation during the last 5 years been
terminated early, i.e. before the contract
termination date initially agreed?

Yes �

Has your company been subject to any
contract ‘penalties’ (e.g. for nonperformance of contract) during the last 5
years?

Yes �

No �

If yes, please describe the circumstances in each
case.

No �

If yes, please describe the circumstances in each
case.

Does your company currently have any
contractual disputes with any clients/subcontractors or consultants?

Has your company been subject to any
litigation proceedings in the last 3 years?
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Please provide the names of 2 current or
recent clients for whom you have carried
out comparable projects in the last 12
months whom references may be sought.

Referee 1
Name of Organisation:
Address:

Telephone:
Name of Person to contact:
Brief description of services:

Referee 2
Name of Organisation:
Address:

Telephone:
Name of person to contact:
Brief description of services:
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SECTION 12 : HEALTH AND SAFETY COMPETENCE
Please provide relevant certification to demonstrate that you have, within the last twelve months,
successfully met the assessment requirements of a construction-related scheme in registered
membership of the Safety Schemes in Procurement (SSIP) forum (e.g. CHAS, Altius, SafeContractor,
etc.). If evidence can be provided, please go straight to Stage 2 Assessment of Section 12.
Provide details of your health and safety
policy

Yes �

Provide details of the arrangements within
the organisation for health and safety
management procedures.

Details enclosed:

Supply examples of construction risk
assessments prepared in accordance with
the Management of Health and Safety at
Work Regulations 1999 (SI 1999 No
3242).

Examples enclosed:

Provide the name and competency details
of the source of health and safety advice
to your organisation and employees.

Name:

Yes �

Yes �

No �

No �

No �

Address:
Position:
Telephone:
Fax:
Competency Details enclosed
Yes �

No �

Provide details of training and information
in place to provide lifelong learning and
continuing professional development.

Details enclosed

Provide details of the experience,
qualifications, membership of professional
bodies etc of those employees who would
be working on the project.

Details enclosed:

Have any formal notices been issued or
legal proceedings been taken against your
organisation by the Health and Safety
Executive in the last 3 years?

Yes � No �

Provide details of the systems of
monitoring, auditing and reviewing your
procedures.

Details enclosed
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No �

No �

If yes, please provide details separately.

Yes �

No �
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Under a Design and Build Contract, have
you undertaken the role of principal
designer?

Details enclosed
Yes �

No �

If yes, did you carry out this role internally or appoint
a consultant?
Provide details of any accidents/ incidents
reported by, or on behalf of, your
organisation to the Health and Safety
Executive during the last 3 years (as
required by the Reporting of Injuries,
Diseases and Dangerous Occurrences
Regulations 2003 (SI 2003 No 3163).

Details enclosed:

Provide details of the means of
consultation with your workforce on health
and safety matters.

Details enclosed:

Provide details of your systems for
accident reporting and enforcement.

Details enclosed:

Provide details of your arrangements for
appointing competent subcontractors and
consultants.

Details enclosed:

Provide details of your procedures for
hazard elimination and risk control (design
and build contracts only).

Details enclosed:

Provide details of the arrangements to
carry out risk assessment leading to safe
methods of work.

Details enclosed:

Provide details of how co-operation and
co-ordination of your work with others is
achieved.

Details enclosed:

Provide details of how you will ensure
welfare provision will be in place before
work commences.

Details enclosed:

Yes �

Yes �

Yes �

Yes �

Yes �

Yes �

Yes �

Yes �

No �

No �

No �

No �

No �

No �

No �

No �

STAGE 2 ASSESSMENT
Provide relevant experience of projects in
the field of work similar to the proposed
project on which health and safety
information can be obtained.
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APPENDIX C
2030 Sustainability Strategy

Vision statement
Our sustainability vision is aligned with our purpose “ Making space for greatness” which is designed to
address the needs of all our stakeholders. We understand the world is constantly changing and to be part of
the future we must remain agile and open to new ways of working. It’s in this way we aim to give our
customers the space they need to succeed by providing sustainable solutions and unparalleled service in
high quality locations now and into the future. We care about the future of the planet and all the people in it
and strive to have a positive impact on the world. We believe that a sustainable approach makes good
business sense and seek to work with stakeholders feel the same.
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Proposed 2030 strategy
The Goodman 2030 Strategy is based on 3 strategic pillars and a range of material ESG issues which we have assessed against the UN Sustainable
Development Goals.

To make space for greatness, Goodman focuses on securing key locations and developing buildings that stand the test of time. Properties designed and
managed smarter are better prepared for the challenges of tomorrow. They are more flexible to our customers’ requirements, support their ongoing health
and wellbeing and are more resilient to climate impacts. Such properties also enjoy higher occupancy rates. This has the dual benefit of maximising their
value as assets but is also a key sign they are being used efficiently.

Goodman’s success is largely due to its people. To achieve greatness, we need our people to be aligned with our long-term thinking. That’s why our
recruitment is based around merit, local knowledge and cultural fit. We incentivise our workforce to think strategically, engage with the Goodman values
and undertake programmes to improve their wellbeing. We support our customers and suppliers, too, with aligned commitments to their workforces. and
plan to expand our business ethics programme to look at the human rights and social equity aspects of our global supply chains. Our ambition is zero
workforce fatalities at Goodman. We believe the best way to achieve this is by strict workplace safety standards, as well as driving an understanding that
everyone is responsible for safety.

While our purpose is clear at Goodman, our approach is adaptable, as we want to stay relevant in a changing world. We finance ourselves with
sustainable capital with low debt which helps us to stay active during different market cycles. We value the trust of our stakeholders and the chance to
make a difference in the communities in which we operate. We think strategically, we monitor our performance and we report on how we are progressing.
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2030 Group sustainability strategy
The strategy is based on Goodman's purpose, our material ESG issues and includes 12 aspirational and measurable targets.

4

2030 Group sustainability strategy – Execution plan
Target

Strategy

Engagement & effort

100% renewable energy use by
2025

Two options. Buy it or build it. More achievable & less
risky pathway is to procure it. Include renewables in
next procurement process.

Executed regionally via local procurement process. Some regions
already include renewables. Group to support with varying scope.
Initial year could be cost comparison exercise.

100MW of solar PV installed by
2025

Current 30MW globally. Circa 3MW in progress.
Strategy: 1. Markets with FiT. 2. Profitable projects. 3.
As a customer incentive.

Executed regionally with Group support.. Regional 5-10 year
targets: CE 30MW. AUS 15MW. China 15MW. Japan 15MW. US
10MW. UK 5MW. HK 3MW. NZ 3MW. Can revise target in 2025.

Carbon neutral operations by
2025

Define data boundary for each region. Establish
baselines & set regional target. Create carbon
reduction strategy; LED, monitoring, solar PV. Offset
the rest.

Some regions are already tracking energy & carbon, others just
starting. Engagement commenced. Challenge with defining
operational control boundary.

Maintain >95% overall
occupancy rate

Right locations. Relevant buildings. Excellent service.
High customer engagement.

Maintain current levels (98%) or improve. Leverage customer
satisfaction surveys, smarter & sustainable incentives.

Zero workforce fatalities

Maintain commitment, training, engagement and
enforcement of safety policy. Maintain high level of
comm’s about safety across the Group.

Maintain engagement and high level support for safety.

Global supply chain ethics
policy by 2022

Leverage Goodman’s existing ethics statement and
slavery policies in Aust. & UK. Requires global input to
develop suitable global scope document. Embed in
local procurement.

This is a new initiative with a human rights focus. Requires global
input. Incorporates a modern day slavery review within supply
chains to identify potential risks. Involves training for procurement
and project managers.

Overall gender ratio of 50/50 &
40% of senior exec to be
women

Senior executive: Roles with the highest complexity, leading a function, business unit or region across multiple geographies.
High discretion and autonomy. Will manage a team of executive level individuals with specific and distinct objectives. High
commercial impact, long term accountability for decisions and high degrees of internal and external scrutiny exist. Managed by
CEO’s & HR.

100% of employees assessed
as demonstrating Goodman’s
values

The aim of this target is to measure the effectiveness
of Goodman’s culture. The strategy is to leverage the
Goodman Values assessment in the current employee
review process and extract performance data.

Requires support & data analytics by the HR team after the
annual performance review process to determine level of
employees “demonstrating” our values. Requires all employees to
participate in the performance review process.

TCFD compliance by 2022

Secure R&C and CEO support. 2yr plan for full
disclosure. External support required.

R&C and C-Suite engagement. External support required. New
disclosures on climate risk. Regions regional climate assessment.

Retain investment grade credit
rating

Group finance strategy. Manageable levels of debt,
strong earnings, good credit history.

Maintain current strategy.

$50M social investment by the
Goodman Foundation by 2030

Goodman Foundation strategy, based on circa $4m
social investment per year.

Goodman Foundation CEO engagement. Maintain current
investment levels which should be achievable.

4 Star GRESB rating average

Commitment from Partnerships. Annual improvement
plans. Regional responsibility with Group support.

High engagement. On track.
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uk.goodman.com
This document has been prepared by Goodman Logistics Developments (UK) Limited (registered in England with company number 3921188) (“Goodman”) for general information purposes
only. Whilst every care has been taken in relation to its accuracy, no warranty of accuracy is given or implied. Images used in this document have been included for the purposes of enabling you
to visualise the development concepts. Further, you should obtain your own independent advice before making any decisions about any of the properties referred to in this document. These
particulars
are believed
to be correct
at publication date, but
their accuracy is in noPLAN
way guaranteed neither do they form part of any contract. All areas, distances and travel times are approximate.
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