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Group Statement  
 

 

Slavery and Human Trafficking Statement for the year ended 30 June 2021 

Goodman is committed to responsible operations and supply chain management free from 

modern slavery and human trafficking.  Goodman aims is to comply with applicable laws and 

regulations in relation to responsible supply chain management by attempting to identify, 

manage and respond to human rights risks in their operations and supply chains.   

Goodman will not knowingly engage in, or deal or partner with any suppliers who engage in 

slavery or human trafficking.  Any supplier or contractor invited to submit a tender or provide 

services to Goodman are required to do so on the condition that they do not engage in 

slavery or human trafficking in their supply chains.  

Goodman may investigate suspicious activity within operations and supply chain and any 

clear and substantial breach of modern slavery and human trafficking will be taken seriously 

including contract termination or referral to the authorities. 

Goodman’s approach to anti-slavery is aligned to several Goodman policies relating to 

conduct and ethical behaviour.  Training is provided to staff involved in supply chain 

management and procurement and there are whistleblowing mechanisms in place to cover 

any concerns about slavery or human trafficking. 

Goodman’s UK operations are subject to the UK Modern Slavery Act 2015 and have a 

published a statement in accordance with that Act. 

 

 

………………………. 

Director 
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UK Statement  
 

Slavery and Human Trafficking Statement for the year ended 30 June 2021 

Goodman is an integrated commercial and industrial property group that owns, develops and 

manages real estate including warehouses, large scale logistics facilities, business parks and 

offices globally. Goodman is listed on the Australian Securities Exchange (ASX) and it is 

headquartered in Sydney, Australia. 

Goodman operates in 17 countries with 32 offices around the world.  Collaboration, 

knowledge sharing and global reach allows Goodman to serve multi-national organisations 

across Europe, UK, North America, Brazil and the Asia Pacific region. 

 

Modern Slavery Risk Assessment  

Goodman is committed to responsible supply chain management and its objective is to 

comply with applicable laws and regulations and strive for best practice with regard to 

responsible supply chain management.   

Goodman does not tolerate slavery and human trafficking and will not knowingly engage in, or 

deal or partner with any suppliers who engage in slavery or human trafficking. Goodman 

employees are aware of the group’s strong stance against slavery and human trafficking.   

Goodman has assessed the risk of slavery and human trafficking in its UK operations’ supply 

chains. In this respect Goodman recognises that it must manage the risk of underpaid 

labourers used by the General Contractors contracting with Goodman on developments. As a 

consequence, any supplier or contractor invited to submit a tender and provide services to 

Goodman is doing so based on procurement documentation and construction contracts 

clearly aimed at preventing any suppliers or contractors engaging in slavery or human 

trafficking within their own operations and supply chain. 

 

Governance related policies 

Goodman’s approach to anti-slavery is aligned to and underpinned by several Goodman 

policies relating to conduct and ethical behaviour.  Goodman recognises that effective 

corporate governance is critical to success.  Goodman’s corporate governance framework is 

designed to meet best practice and to balance the needs of the company, its stakeholders, 

regulators and the market. 

Goodman’s Anti-Slavery Statement and its practical effectiveness is reinforced by several 

existing and aligned Goodman policies, which include: 

+ Corporate Governance Statement: this statement details the overall approach and 

implementation of the corporate governance framework for the Goodman Group;  

+ General Principles for contracting: these principles provide guidance for Goodman’s 

tendering and procurement practices globally, and includes Goodman’s commitment to 

responsible supply chain management;  

+ Code of conduct: this policy aims to establish and communicate a high standard of 

conduct for Directors, Officers, employees and contractors; 

+ Ethical concerns policy: this policy encourages the reporting of improper and unethical 

conduct of employees and contractors and protects those employees who raise concerns 

about unacceptable behaviour; and 

https://www.goodman.com/-/media/Files/Sites/Global/Who-we-are/corporate-governance/Statements/GMG---Corporate-Governance-Statement-2017.pdf?la=en&hash=F1CA29081762416A32889B4AD0E699ABD112DAF5
https://www.goodman.com/-/media/Files/Sites/Global/Who-we-are/corporate-governance/Policies/Code-of-conduct.pdf?la=en&hash=9FE83A2821932BE00AB672481262E87577FFCBD3
https://www.goodman.com/-/media/Files/Sites/Global/Who-we-are/corporate-governance/Policies/Ethical-Concerns.pdf?la=en&hash=E2A4C0DA65BA704D16E9ADF8505EF6DA05B2B5A7
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+ Workplace bullying or harassment policy: this policy applies to all employees and 

contractors employed or engaged by Goodman and clearly articulates types of 

unacceptable, intimidating and unreasonable behaviour, as well as unlawful or unwanted 

treatment as specified in local anti-discrimination or human rights legislation. 

 

Implementation and monitoring  

Goodman’s Slavery and Human Trafficking Statement has been incorporated into the Group’s 

standard corporate governance framework and specific training will be provided to staff 

involved in supply chain management and procurement to ensure a high level of 

understanding of the risks of slavery and human trafficking in our supply chains and business.  

Induction training is also conducted to ensure that employees are aware of our commitment to 

responsible supply chains and the whistleblowing mechanisms to cover any concerns about 

slavery or human trafficking. 

Goodman may investigate suspicious activity within operations and supply chain and any 

clear and substantial breach of modern slavery and human trafficking will be taken seriously 

including contract termination or referral to the authorities. 

This statement (as required by section 54(i) of the UK Modern Slavery Act 2015) was 

approved by the board of directors on 25 August 2020.  

 
 
 
 
…………………………… 
Director  

 

 

https://www.goodman.com/-/media/Files/Sites/Global/Who-we-are/corporate-governance/Policies/Workplace-Bullying-and-Harassment.pdf?la=en&hash=2E2B97AD16427C7BD508CF7376F3710E7569C73A

